
The San José-Evergreen Community College District will support economic mobility in our diverse community 
by responding to the workforce needs of the Silicon Valley region.

OBJECTIVE 1

Ensure that all programs provided by CTE are responsive to industry 

demands and competencies, and prepare graduates for high 

wage/sustainable career path.

KPI

Increase in the percent of students in career and technical 

programs successfully passing licensing exams after program 

completion (i.e. nursing boards, or met paramedic national 

registry).

OBJECTIVE 2

Design, implement, and deliver clear state of the market education 

pathways from high schools to post-secondary that expand student 

employability and meet the needs of regional employers including 

the use of non-credit, dual enrollment, and transfer.

KPI

Increase in the employment rate of CTE completers and the 

incomes of CTE skills builders as reported by the Chancellor’s 

Office Launchboard metrics.

OBJECTIVE 3

Create a comprehensive Workforce Development Strategic Plan that 

supports economic mobility in our diverse community by responding 

to the workforce needs of the Silicon Valley region.

KPI

Completion of a comprehensive Workforce Development 

Strategic Plan that includes metrics to document the increase 

of student economic mobility because of credential 

attainment.

OBJECTIVE 4

Establish a baseline of workforce experiences of all programs under 

the conceptual framework of experiential learning (apprenticeship, 

internships, externships, etc.).

KPI

Increase in number and type of workplace opportunities for 

students in workforce programs.


